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Job Description: Bushcraft / Forest School Leader
Bushcraft / Forest School Leader (Outdoor Learning Provision)
Location: Gayton
Outdoor learning sites (woodland/outdoor classrooms and community environments)
Reporting To HoC
Hours / Contract
35 hours per week, Permanent, Term Time only

Role Purpose
The Bushcraft / Forest School Leader is responsible for planning and delivering high-quality, safe and inclusive woodland learning sessions that develop practical skills, confidence, wellbeing, teamwork and positive engagement with education. You will create a structured and inspiring outdoor learning environment and deliver progressive bushcraft/forest school experiences to small groups and individuals, including learners who may present with SEND/SEMH needs, anxiety, trauma impacts, or disrupted educational histories.
The role contributes to personalised learner programmes, supports positive behaviour and self-regulation, monitors progress, and (where required) enables learners to achieve short course awards or accredited outcomes through practical outdoor learning.

Key Responsibilities
1) Planning & Delivery of Bushcraft / Forest School Sessions
· Plan, prepare and lead engaging small group and 1:1 sessions in woodland and outdoor settings.
· Deliver a progressive programme of bushcraft and forest school activities, which may include: 
· safe fire lighting, fire management and extinguishing routines
· shelter building, campcraft and outdoor living skills
· safe tool use (e.g., knives, saws, loppers) including teaching, supervision and maintenance
· knots, lashings and simple pioneering/build projects
· natural navigation/orienteering and situational awareness activities
· nature connection, ecology-based learning and environmental stewardship
· outdoor cooking and practical food preparation (where appropriate)
· Differentiate activities to meet a wide range of needs, abilities and emotional presentations.
· Establish and maintain clear routines, boundaries and expectations to promote safety, belonging and positive behaviour for learning.
· Review and evaluate session impact, adapting plans responsively.
2) Learner Support, Relationships and Behaviour for Learning
· Build consistent, professional relationships that help learners feel safe, respected and motivated.
· Support learners to develop: 
· self-regulation and coping strategies
· resilience, confidence and independence
· communication, collaboration and leadership skills
· problem-solving and safe risk-taking
· Use calm, relational approaches and restorative practice to manage behaviour and repair relationships.
· Work closely with colleagues to ensure consistent support strategies across the provision.
3) Health & Safety, Risk–Benefit and Site Management
· Take responsibility for safe practice in outdoor settings, including: 
· written and dynamic risk–benefit assessments for activities, environments and groups
· tool safety systems (issue, supervision, storage, maintenance and disposal)
· fire safety systems (set-up, boundaries, safe distances, extinguishing and aftercare)
· safe ratios, supervision positioning, site boundaries and emergency procedures
· Maintain the outdoor learning area so it is safe, organised, well-resourced and ready for use.
· Complete routine checks of equipment and resources; report defects and contribute to repair/replacement processes.
· Follow incident, near-miss and hazard reporting procedures and contribute to continuous improvement.
4) Safeguarding Responsibilities (KCSIE-Aligned)
Safeguarding is everyone’s responsibility. The Bushcraft / Forest School Leader must work in line with statutory safeguarding guidance, including Keeping Children Safe in Education (KCSIE), and organisational safeguarding and child protection policies and procedures.
You will:
· Promote the welfare and safety of children and young people at all times.
· Maintain vigilance and professional curiosity, recognising that safeguarding concerns can present in many forms.
· Identify, respond to, and report concerns immediately in line with policy, including concerns relating to: 
· changes in behaviour/presentation or disclosure
· peer-on-peer abuse
· online safety concerns
· self-harm indicators, exploitation risks and contextual safeguarding concerns
· staff conduct or unsafe practice (whistleblowing)
· Record safeguarding concerns accurately and promptly using agreed systems, maintaining confidentiality and factual language.
· Maintain professional boundaries and follow safer working practice, including guidance on communication, photos and physical contact.
· Work closely with the Designated Safeguarding Lead (DSL) and follow direction regarding referrals, risk management and action planning.
· Engage fully in safeguarding training and updates, including induction and required refreshers.
5) Progress Monitoring, Recording and Reporting
· Keep clear records of attendance, session content, achievements and any incidents or concerns.
· Contribute to regular and ongoing progress reporting on learner engagement, skill development and personal progress.
· Use observation and learner reflection to inform next steps, targets and session planning.
· Provide timely feedback that helps learners recognise progress and build pride in achievement.
6) Delivery of Short Course Qualifications & Awards (Where Applicable)
· Support delivery of short course awards, unit qualifications and/or accredited outcomes through bushcraft/forest school activities.
· Work with colleagues to map practical activities to learning outcomes and assessment criteria.
· Gather and maintain appropriate assessment evidence in line with organisational procedures (e.g., observation notes, learner reflections, witness statements, work products, photographic evidence where permitted).
· Support learners to complete required tasks and reflect on learning to build a portfolio of evidence.
· Contribute to quality assurance processes as directed (e.g., standardisation, internal checks, moderation support).
· Implement reasonable adjustments where required to ensure fair access to learning and assessment.
7) Communication and Teamworking
· Work collaboratively with colleagues to align outdoor delivery with individual learner plans and wider provision aims.
· Contribute to planning meetings, case discussions and professional reflection.
· Provide clear, professional updates to support communication with schools and parents/carers, and engage directly with parents/carers where this forms part of the role.
· Participate in training and professional development relevant to outdoor delivery, safeguarding and supporting learners with additional needs.

Person Specification
Essential Experience & Skills
· Demonstrable experience delivering bushcraft and/or forest school sessions to children and young people (small group and/or 1:1).
· Strong outdoor session planning skills, including progressive skill development and inclusive delivery.
· Competence and confidence in managing safe practice for: 
· tool use and maintenance
· fires and outdoor cooking practices
· woodland/site boundaries, supervision and dynamic decision-making
· Ability to build calm, consistent relationships and act as a professional role model.
· Confident behaviour support skills using relational, consistent and restorative approaches.
· Strong written communication skills for session notes, risk documentation and progress reporting.
· Commitment to inclusion and the ability to adapt delivery for learners with SEND/SEMH needs and additional vulnerabilities.
· Ability to work outdoors in varied weather conditions and manage the physical demands of the role.
Essential – In‑Date Qualifications / Compliance
Candidates must hold the following certifications as current/valid (in date), or be willing to obtain them within an agreed timescale and keep them in date thereafter:
· Safeguarding/Child Protection training (in date), with willingness to complete required updates.
· First Aid qualification (in date) appropriate to the setting (outdoor/remote first aid strongly preferred).
· Ability to meet safer recruitment requirements, including Enhanced DBS clearance and satisfactory references (prior to unsupervised work).
Desirable Experience & Skills
· Forest School Leader qualification or equivalent outdoor learning leadership training.
· Experience delivering provision for learners with SEND/SEMH needs, anxiety-based needs, or trauma impacts.
· Experience contributing to short course awards or accredited outcomes (portfolio evidence, observation-based assessment).
· Knowledge and application of risk–benefit assessment approaches in outdoor learning.
· Experience supporting woodland management, site development or environmental stewardship projects.
· Confidence embedding literacy, numeracy and employability skills into practical outdoor learning.
Desirable – In‑Date Qualifications
· Forest School Leader qualification with evidence of recent practice/CPD and any required refreshers kept in date (where applicable).
· Outdoor/Remote First Aid (in date).
· Food Safety/Food Hygiene (in date) where outdoor cooking is delivered.
· Recent CPD in trauma-informed practice, SEMH strategies, online safety, contextual safeguarding, or assessment/evidence building.
Maintaining Currency (Role Requirement)
· The post holder is expected to maintain all required qualifications in date, complete mandatory refreshers as scheduled, and engage in ongoing CPD to ensure safe, high-quality delivery.

Pre-Employment Requirements
· Enhanced DBS check (and any other vetting required for regulated activity).
· Satisfactory references and safeguarding checks in line with safer recruitment procedures.
· Completion of mandatory induction (including safeguarding, health & safety and site procedures).

Working Environment
· Predominantly outdoors in woodland and varied terrain, in changing weather conditions.
· Active role involving practical delivery, carrying equipment/resources and maintaining learning areas.
· Working with small groups of learners who may present with heightened needs; requires calm consistency, resilience and strong professional judgement.
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