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OUTDOOR LEARNING ALLIANCE – APPLICATION FORM
Role Applied For _______________________________
location): ___________________________________________

1) Personal Details
Full name: _________________________________________________________________
Address: _________________________________________________________________

Postcode: __________________________
Telephone: __________________________ Mobile: _____________________________
Email: ____________________________________________________________________
National Insurance No. (optional at this stage): _________________________________
Do you have the right to work in the UK?
[ ] Yes [ ] No (If yes, evidence will be required prior to appointment)

2) Driving / Travel (if relevant to the role)
Do you hold a full UK driving licence? [ ] Yes [ ] No
Licence type: __________________________ Expiry date: _______________________
Do you have access to a vehicle for work travel? [ ] Yes [ ] No
Any endorsements? [ ] No [ ] Yes (please provide details): ____________________


3) Availability
Notice period (current employer): ____________________________________________
Earliest start date: _________________________________________________________
Are you able to work outdoors in varying weather conditions? [ ] Yes [ ] No

4) Suitability Statement (Supporting Information)
Please explain how your skills and experience meet the requirements of the role you are applying for.
Include: working with children/young people, SEND/SEMH needs, behaviour support, outdoor learning, running small group activities, record keeping/reporting, and working as part of a team.
(Continue on additional pages or attachment in email if needed.)
…

5) Safeguarding & Professional Conduct
Outdoor Learning Alliance is committed to safeguarding and promoting the welfare of children and young people. All staff share responsibility for safeguarding.
5a) Safeguarding Understanding 
Please describe your understanding of safeguarding responsibilities




5b) Professional Boundaries
Give examples of how you maintain professional boundaries when working with children/young people (including communication, photos, physical contact, and confidentiality).




6) Experience & Competency (Tick and provide examples)
6a) Working with Children/Young People
Experience working with children/young people (education, youth work, mentoring, alternative provision, coaching, etc.):
[ ] Yes [ ] No
If yes, give brief details (age range/settings):


6b) Additional Needs / Vulnerability (SEND/SEMH/Trauma/Anxiety/Behaviour)
Experience supporting learners with additional needs:
[ ] SEND [ ] SEMH [ ] Anxiety/EBSA [ ] Trauma impacts [ ] Behaviour support
Examples of strategies you have used:



6c) Outdoor Learning / Practical Activities
Experience delivering outdoor learning / practical education:
[ ] None [ ] Some experience [ ] Strong experience
Brief examples (activities, group size, environment):



6d) Role-Specific Experience (complete as appropriate)
Key Worker applicants:
· Experience acting as lead adult for learners / coordinating individual programmes: [ ] Yes [ ] No
· Experience contacting parents/carers and liaising with schools/professionals: [ ] Yes [ ] No
Examples:


Assistant Key Worker applicants:
· Experience supporting delivery under supervision / assisting with preparation: [ ] Yes [ ] No
· Confidence leading activities under guidance: [ ] Yes [ ] No
Examples:


Bushcraft/Forest School Leader applicants:
Indicate competence/experience in the following (tick all that apply):
[ ] Tool safety (knives/saws/loppers)
[ ] Fire lighting and fire management
[ ] Shelter building/campcraft
[ ] Outdoor cooking (if applicable)
[ ] Knots/lashings/pioneering projects
[ ] Nature connection/ecology/stewardship
[ ] Site boundaries/safe supervision
Provide brief examples and any relevant contexts:




7) Reporting, Record Keeping & Progress Monitoring
This work involves ongoing records (session notes, attendance, incidents/achievements, progress updates).
Do you have experience writing reports or maintaining professional records?
[ ] Yes [ ] No
If yes, what types (e.g., progress reports, case notes, incident records, learning evidence)?




8) Short Course Qualifications / Awards (Where Applicable)
Some roles support learners to work towards short course awards/accredited outcomes, including evidence gathering.
Do you have experience supporting accredited outcomes/portfolio evidence?
[ ] Yes [ ] No [ ] Developing experience
If yes, describe (evidence types, supporting learners, assessment support):




9) Health, Safety & Risk Management
9a) Outdoor / Practical Risk Management
Do you have experience following or contributing to risk assessments in outdoor/practical settings?
[ ] Yes [ ] No
Examples (dynamic decision-making, boundaries, supervision, tools/fires if relevant):


9b) Medical Needs / Adjustments
Experience supporting learners with medical needs, care plans, or reasonable adjustments:
[ ] Yes [ ] No
Examples:




10) Qualifications & Training (Include In-Date Status)
Please list relevant qualifications and training. For any that expire, include expiry dates.
10a) Key Requirements
Safeguarding/Child Protection training:
Provider: ___________________________ Date achieved: _______________
Expiry/Update due (if applicable): _________________________________
First Aid (type): _____________________ Date achieved: _______________
Expiry date: __________________________
DBS (if you currently hold one):
[ ] None [ ] Basic [ ] Standard [ ] Enhanced
Date issued: __________________________ On update service? [ ] Yes [ ] No
10b) Role-Relevant Qualifications (tick and detail)
[ ] Forest School qualification (level): ________ Date: ________ In date? [ ] Yes [ ] No
[ ] Outdoor/Remote First Aid (type): ___________ Expiry: ____________
[ ] Food Hygiene/Food Safety (level): _________ Expiry: ____________
[ ] Youth work / education qualification: ____________________________________
[ ] SEND/SEMH training: ____________________________________________________
[ ] Trauma-informed practice training: _______________________________________
[ ] Behaviour/restorative practice training: __________________________________
[ ] Other relevant training/qualifications: ___________________________________
Full details (add more lines if needed):




11) Employment History
Please list your employment history, starting with the most recent.
Current/Most Recent Employer
Employer: _________________________________________________________________
Job title: _________________________________________________________________
From: _______________________ To: _______________________
Main duties and responsibilities (including relevant work with young people/outdoors):


Reason for leaving / seeking new role:

Previous Employer
Employer: _________________________________________________________________
Job title: _________________________________________________________________
From: _______________________ To: _______________________
Main duties and responsibilities:


(Continue as required)

12) Gaps in Employment
Please explain any gaps in employment history (month/year and reason):



13) References
Please provide two references. At least one should be your current or most recent employer.
Reference 1
Name: _______________________________ Relationship: _______________________
Organisation: _____________________________________________________________
Job title: _________________________________________________________________
Phone: ______________________________ Email: _____________________________
May we contact this referee before interview? [ ] Yes [ ] No
Reference 2
Name: _______________________________ Relationship: _______________________
Organisation: _____________________________________________________________
Job title: _________________________________________________________________
Phone: ______________________________ Email: _____________________________
May we contact this referee before interview? [ ] Yes [ ] No

14) Declaration
Please read and sign below:
I confirm that the information provided in this application is true and complete to the best of my knowledge. I understand that providing false information may result in withdrawal of an offer or dismissal. I understand that any offer of employment will be subject to satisfactory safer recruitment checks, including references and an Enhanced DBS check (where applicable).
Signature: _____________________________________ Date: ___________________
Full name (print): _________________________________________________________

15) Equal Opportunities Monitoring (Optional – can be detached)
This section is optional and will not be used in selection decisions.
Gender: [ ] Female [ ] Male [ ] Non-binary [ ] Prefer not to say [ ] Other: ________
Age bracket: [ ] 16–24 [ ] 25–34 [ ] 35–44 [ ] 45–54 [ ] 55–64 [ ] 65+ [ ] Prefer not to say
Ethnicity: ______________________________________ [ ] Prefer not to say
Disability (as defined by Equality Act): [ ] Yes [ ] No [ ] Prefer not to say
If yes, do you require adjustments for interview/work? __________________________
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