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1. Introduction
OLA is committed to safeguarding and promoting the welfare of all children and young people. This policy outlines our approach to creating safe, inclusive, and trauma-informed environments across all settings, including outdoor and off-site provision. It reflects statutory guidance and best practice, and applies to all staff, volunteers, contractors, and commissioning partners.
2. Purpose
To ensure that:
· Children are protected from harm, abuse, neglect, and exploitation
· Safeguarding is embedded in culture, practice, and decision-making
· All staff understand their responsibilities and act promptly on concerns
· Multi-agency collaboration supports early help and protection
· Commissioning partners are clear on their safeguarding obligations
3. Scope
This policy applies to all OLA activities, including:
· On-site and off-site provision
· Outdoor learning and woodland access
· Transport and transitional arrangements
· Digital engagement and remote learning
· Commissioned and partner-led services
4. Legal Framework
OLA complies with:
· Children’s Act 1989 & 2004
· Education Act 2002
· Working Together to Safeguard Children 2023
· Keeping Children Safe in Education (KCSIE) 2025
· Human Rights Act 1998
· Equality Act 2010
· UK GDPR & Data Protection Act 2018
· [bookmark: _Int_oudugyJZ]Prevent Duty (Counter-Terrorism & Security Act 2015)
5. Key Principles
· Safeguarding is everyone’s responsibility
· The child’s voice and lived experience are central to all decisions
· Early intervention and contextual safeguarding are prioritised
· Trauma-informed practice underpins all interactions
· Disclosures are treated with dignity, clarity, and procedural rigour
6. Roles & Responsibilities
· Designated Safeguarding Lead (DSL): Oversees safeguarding systems, referrals, and staff training
· Deputy DSLs: Support operational safeguarding and escalation
· All Staff: Must complete annual safeguarding training and report concerns immediately
· Commissioning Partners: Must comply with OLA’s safeguarding standards and respond promptly to incidents
7. Safer Recruitment & Induction
· All staff and volunteers are subject to enhanced DBS checks
· Safer recruitment protocols are followed in line with KCSIE
· Induction includes safeguarding, whistleblowing, and safer working practice
· Contractors and visiting professionals must provide evidence of compliance
8. Managing Concerns & Disclosures
· Concerns must be reported to the DSL or Deputy DSL without delay
· Disclosures are recorded factually and sensitively
· Referrals are made to children’s services or police where appropriate
· Parents/carers are informed unless doing so would place the child at risk
· OLA will escalate concerns if commissioning partners do not act appropriately
9. Absence, Absconding & Substance Use
· Unexplained absence or absconding triggers immediate safeguarding response
· Where a learner absconds or is suspected to be under the influence of substances, the commissioning party must arrange immediate collection
· All incidents are recorded and reviewed
· Reintegration plans are developed with the learner and commissioning party
10. Woodland Stewardship & Outdoor Learning
· Woodland access is governed by agreements that prioritise safety and ecological integrity
· Risk assessments include safeguarding, environmental, and seasonal factors
· Staff are trained in trauma-informed outdoor practice
· Learners are supported to engage safely and respectfully with natural spaces
11. Online Safety & Digital Safeguarding
· OLA promotes safe, responsible use of digital platforms
· Staff and learners receive guidance on online conduct and reporting concerns
· Filtering and monitoring systems are in place
· Remote provision follows safeguarding protocols equivalent to in-person delivery
12. Allegations Against Staff
· Allegations are managed in line with Part Four of KCSIE
· The LADO will be consulted where appropriate
· Staff subject to allegations will be supported and treated fairly
· Outcomes are recorded and used to inform safer practice
13. Training & Continuous Improvement
· All staff receive annual safeguarding training
· DSLs access regular CPD and supervision
· Safeguarding systems are audited and reviewed annually
· Learner, staff, and stakeholder feedback informs policy development
14. Monitoring & Review
This policy will be reviewed annually or in response to legislative or operational changes. Updates will be shared with staff, commissioning partners, and stakeholders.

